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PREAMBLE 

The Board of liusloes, liereafler called the 
Board, and the RogcM VViUfrims CoIIego Faculty 
Association (RIEA/NEA), herein.ifter cialled the 
As^oci^Jtion, enter intu this Agreem<>rn with the 
expectation that its wnpU.'rnt.'nUiliun will unli»ii»oe the 
abiliiy of the College lo serve its consurtienls. 

ARTICLE I 
Rights and Responsibilities 

It is recognised thai the faculty has primary 
responsibility for t,he fundamental areas of 
curriculum, subject matter] methods of instruction, • 
research, and those aspects of student life which 
relate to the educational process. The Association 
acknowledge^ that, on th^ise matters, final authority 
is lodged with t!1l» Board of Trustees or their 
delegated rtpreserUatives. 

This authority, should be exercised adversely 
only for good and iust cause and for reasoru 
communicated in writing to the Faculty Association 
and the Faculty Senate, d.re(iuested by them. The 
Presich.Mit tfl tligjw Assocuiiion and the Executive 
Secretary o{ the Senate shall, following such 
communication, have ' opportunity for"^ further 
discussion of their views with the Academic Qean. If 
such discussion with the Ac<3demic Dean is 
unsatisfactory, they nury take tboir concerns to the 
President of thV; College aiuf then to the. Executive 
Committee of the; Boarci of Trustees. / 

The Bo.ufI recogni.'i:s thf rujlit of Ifie facull/ to 
con'^litule ils<?lf in dccordnnc** wilfi thr» Constitution 
and By l»iws uu.ludfd in thi* (Dntrdcl ^.'s Appendices 
A and B. 

ARTICLE II 
Recognition 

Ihi* [^mmI of "Iui«.tf»". of l^oyr! VvM^unri'. 
Cnllrt).' r"( f)ii'M/i -. \\\>' f^*«i|.-. W 'l:.tin , I .n jhy 

AsSOt'MlKMJ cl'. !hr l).M<|,i»:iirU| .|(|rrU l«»f .til 

fdi.ullv holdmq full tim»' »ipp(.'inlnii'nts .intl PcMt rune 
fa<'ullv tfcu tiing nu)H' rlutn onr i our-.f pt-r '.tMursler. 
nu.ludtny du iSiDii ( ooidnut.w s « li'(.!»'(f l)v the f .u ully. 
area coor dm.ilof s. (juKl.euf r(Hins»'lnrs. hlu.iruins 
With dr()fr.', in I ihijiy Im j'-m-- r Diict Ii)' of 1 (\>/Miiuj 
Liilu)! Jloi y 
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"ARttCLE 111 
Noqotiationf Clau^n 

A. Thr CoII(!(ji? ;»iul tlic A'.socitition *i(jr<?e 
Ihsit till ne(joti.>4)lc iH/ins fijvc h('»Mi consicj^'J^icl (luiiny 
tho fliscussions hMrluuj to tins Ayp^ufTujnl iuul, 
"thfMf'fort?, agrot* iImi nuqotiaiioir. will rujt he 
roop«?n<»d nor poluul's adopted on any rtpm 
conc(»rning s;ilary, vv.Kjn^ or working conditions 
vvh'jthur contiimud ht?uMri oi not. durifiq the Ide of 
Xbh Arroonirnt unlr^,'-, by mutunl agrf'f?ment. 

B. AnV ptPvi^)U5ly adop.. '1 policy, rulo oi 
regulation uf ifit.' Cn\\^'(]t} wliich is in roidlicl vvilli tins 
AgM.'iMncnt shiill MipinsndiMl and ri?|)KiCL'd l)y tliL* 
ap[)l{cahli» provisionf',) ,contntn<!(l hf^ivm. Any 
previously adopltnl policy or piactic^? of the Collutjp 
cirantiiuj f)tMU?fits. nqhts and/or privift't|»?s lo faculty in 
the bargaining umi not <*ontained in iliis Agreement, 
are cL'clared ru»ll and void. 

ARTICLE IV 
Rights of the Association . 

A. The Asson.jtion sliall liave Tht.» right to 
use college facilities tor conducting meetings, 
provideci the Association gives the nflministration 
reasonable acivance notice of its request and provided 
the fjcility rutiuested «s riol olherv.i-v schi-duled for 
usff. Tiw AssocidlifMi slwiil have the iiyht to coiutjcl 
ofi'CN:! busin^^ss on any K.WC. canif ; al any 
reasonable time piovui^'d that this business does r>ot 
interrupt normal co!l»'(i" op'jralion^ , 

■ If negntialing sessions and or arbitration 
procedings e sch^duN-'d lii^ing the r.olU g'? day, not 
mort* than thrt>t? m»Mnbfrs of Iht» l>,ii(),ii'uiuj unit 
(MRUs) sh.ill ho relt.Msv'd fiom assig:imenls to attend 
such s»*^su;ns. * 

B Th" AssiH'iaTion -.hall be fi!Kv.vi»d to use 
CoUrg- e(iutpment^ Ihmitt'd Xa iyp»»v.'r itri s. 
dup's'Mtmg / mafhrfirs, mmox and t)r iilu>locu()ving 
marhint's) at .t i .ist drtr.»rnnni»d by thr i.ite ilujig.'d to 
the hviiiii»»ts of intr»in.il units Tins ecjuipmrn: wul bi- 
(Ifsi.; by jd^^^iM:' iMtion 

T he A',s.»t MtioM sb ai hjvf \hv ngbt :u T.tBU 
maill). vi'» fur p'jrpv?^'. uf i:ummunii:,iti!if) iV.lii Ms 
mi»nit>- : s 

1 ho A*/,o( i.it!on sb^jll hvive the ri-.)lu to u<i»» a 
port'Ofi uf ,t tujM^Min bu.iid fur AssoeialKHi p;irpos»'S 
as fitlitv»vs (U tn the rljsuoom, Libiaiy and Science 
Bu»'d-ng [instuf (^it!H)u> (?) one InilN'tm t)ujul in 
the in,i.n (un'dur Ont'.idi' the hbiriry Pr ov id^'ncf 
Camp-.;-. 
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C. Nothing contained * herein shall f)c 
construed to deny oi restriol aoy MBU or the Board 
or its ijgents rights ihat they may^'have under lhf^ 
General Laws of the State uf Rhode lslan(JjiUJIldt-'r 
any applicable federal law or regulatioa^ 

D. Th(! Trustees recogni/e the Associatieai's 
rights to have access to information relative to rrames, 
addresses, and salary of all MBUs, and m iind 
addresses of all members of the College corporatior>, 
and tli(^instructional Irjdgets. 

The C^)llege agrees to furnish the Association* 
with a I'st of ail administrative personnel, including 
titles, addresses and responsil)ilities. Sucli list Will i)e 
made available to the Association after at least four 
weeks' advance ribtiCe of request. ^ 

The Association agrees to furnish the College 
with a list of all officers and representatives of the 
Association, including titles, adcte^sses and 
desigruition of responsibilities. ^ , v 

E. Upon request of the President of tho 
Association, the President of the College o' -his 
designee, the Acatlemic Dean and the Vice President, 
shall meet with the President to discuss matters 
pertaining to fiscal, budgetary or long-range 
institutional planning which have beer\ proposed or 

. wfiirh are l)**ii*y fif^in^idered. Such mectif^.g shall .he at 
a time which is mwiualiy (-onverMent to the paities. 

F. * The President of 'ih<; Association shall be 
assigned office CL 206. 

ARTICLE V 
Rights of Individuals 

A. The MBU is entitled to full fre(.*tiom in 
research a'ld thr publication ot th(? results. 

"he MBU IS ernitleti to freedom m the 
cl.tiwoom in discussing his sul)ject but he shall not 
intiodure iniu his teaching controversial matter 
which has no relation to his subje'ct. 

B. The N1BU is a citi/en and a memb*?r of a 
l(Min(»d profession when hi- spt-aks o\ vviites as a 
citt/rn. he should lie her frcwn institutional 
censorship c/i r'lsnplinr. l)Ul his special position in \\^^^ 
cumnuinity enp^.s"-; sfX'cial oblwjatums. Asa p''rs<^n 
of UMinmg. h • showld remember thjt the public nuy 
judge his i ». fe^v-^on and his institutiun Dy hts 
utterances. W.'t.a:, be should .it linu»s be accurate, 
shoulH ex*Mci* 0 appropriate restraint, should show 
rosf)et:t for th<*' ui^i.iions of others, and should make 
eveiy effort IrdM .ue thot he is not *in institutional 
spoki'^mi iu " 
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C. Personnel Files -y. 

^1. At ruuso.nabic times, MfiU may ? ^ \ 
exurnme. and fi»{>f oclucc at lus'htM awn ^x|Jensf?, any 
documiMit ' in hts.licr piTsonruM f (?xcept those 
vvtiich fokne to Ins her original ap[)Iication and 
appoifitnMrnt U> ti\jch at Roqt^r W.'it.fms College. 

2. tne faculty (ni-mhiT (nay comment 
on nidtoiial in his ht.r fiiir (exr.trpt thai vvliich relates 
to OMtj:fuj! d[)[H)inim»;nt r<.»ft'iied to abov.») and attach 
such (.i>ntmt?nt thfMLMo. 

3. ..Any a(iver$i» materiaP [)Iacj ' Jo an 
MBU.fin*l)y tht; a4lmH>i',tfalion dealiruj ^^ '111 tooi.^.ng 
j^f fi.'Ctf.'-f r'ss. (jvdiudtions, .iiuior ter mn'i»it^or^ mubt be 
b>ou(j>.i lo MBUs dltonlion. 

D Membership - MQUs will be free to join 
or to refrain from joimnf) the Association. 

The Trustees agieo that no MBU ''vViII be 
' drscnmmatod ag3m9t by virtue of his membership in * 
the Faculty Assocration. 

E. Payroll Deductions for Dues - The 
CvWeqv. sluli rioduct RVVCF A RIEA/NBA-dues from 
the wug'.-s of those meml>ers who have aillhori/ed the 
College to do so. This money shaft be forwarded 
monthly to tfie tteasurer of tlie Association: 

F. Poyroll Deductions for U.S. Savings . 
Bonds The Collog^f agreus to allow for deduction 
from v/.Hjos fof Savings Bonds. 

ARTICLE VI 
Fringe Bi^nefits ^ 
A. The CDlij?ge agrees to provide each 
full time MBU anu his family with the fyllowing: 

1. Blue Cioss Semi Pnvale Room; 
Blue ShH>ld Plan B 

2. The Miijor M(?dical f>u!icy cur retitly 
'in effect vvfiich provtdrs for a $100.00 deductible but 
no more than S2i30.0U deductible pet family each 
ye*if v.ith d maximum bonofitSbf) to $b(J,000.00 for 
otii' dCi idriit Of Ciich stcknes'-,. 

3. Retired rmMnl>»MS will permitlini 
\o \hiu\\ IS'' th(? abovi^ l)iMwf[ts. 

B The (lolitMj.: .jfin.i-s to ()ro^i(i ' fuM tnue 
MBU. v.^lh $?0.000 Kff iMMJianiM'. No inedu:jl 
ex jMiu),^: H.)n or ''w.iilifU)" period is f».n|uif»'d There 
sfiall b'' J d()ubli» r!uli;mr)itv proviMon for ..( ( »dt»rUul 
death of (lismt»inl)>"i rneiit. All polu:n's eoiit.nui* lo 
foict* V. Ihoul fofthiT pit niuim p»iym.'iits if ifu' 
er!^)l(i*, bi'f onirs '.ot.ili y di-.tbU-d 1 )»'(t)i i* .ffj.' i >iJ 

C. l)f\.t!)flf(y /t)u/rjfh V C.t> l* .5«' .Kj-efs 

Six 
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to prbvide disability insuranco as foliows: . ' 

1. Temimrary Disiihihty Insiifiince - 
Full cost paid by College'. No mffdu:al,exaniin<jtr(in oi 
''waiting ()erio(J'' is riMjuir(?d. I^'jins when an illn(;ss 
or irijuiy extiiiuis beyorul llie full pay ^ick leave 
btnelitl 

y The employee r(jceives appr CJximately GO'o of 
his normal pvty up to a maximum of SIbO.OO per 
week for a maximum of 21) weirks Whilrj'Tetnpoiafy 
Disability covef(ig(» is in lorce. the C ;Ueg^ r(?seives the 
right to ro(|uite a penociic statement from the 
employee's pliysician, 

2 Totjl Dt^jhdity lt)sur.}t)Ce Full 
cost fjaid l)ye College N.) medical exarTiin.ition 
retjuifcd. One year waiting ponod re(juired unles*' 
employee was enrolled m MAA Total Oisabibty at 
previous place of employment. 

After a six montli waiting petiod. and upon 
presenlaffon of evidence of total disalJihly, this 
insurance - -n combm'aUon wtth Sonal Stjcunty 
disaliilily benefits piuvides G0\» of llie employee's 
basic salary up to i|ge GS'. If an employee who is 
enrollecJ in the TIAA'CREF Returement Plan 
becomes totally disabled. Total Disa[)ility Insurance 
also covers his retirement premiurns during the per»o(j 
of total disability. 

D. Socii^l Set.tiniy All employees are 
covereft by the !nandat«)iy Fedi^ral Social Securrty 
program, winch provides l)Oth retirement and 
disability benefits and at age 05 - medical/hospital 
benefits uJider Medicare. 

The College matches the (employee's. re(|uired 
contributions, which are m«jde via payioll deductions 
on a calendar year l)asis. 

E. Wotkmen*s Con)i)etis.)ttofi * - All * 
employees ate piotected uiulei Workmen's 
Comfjrnsation «n casr of on tlu' job acc idenls. Ail 
sucli accident*.. Iiowever rmmir, sh/juld be nifiorted 
piomfMly to thi' su|M.'r vi^or.* who in turn should fill 
out tio offu'i.il M'fjoi! fi)iin jiui fo^w.iirl it to the 
*\'rsonfi"l Of ti *t? 

f \',).Jh()n iVi{/) f\i\ l^i.fr.-ionjl OlIuM 
Than f ,i(uttv M (jihli' Iim v\»'fks (20 woil-iiu] 

d.iV'.) tdtfi ofif \,-^-Af of I ( uitinuini*. s» rvH.e 

Vac.ition lyile is h.i.rd ui^ ttn' ('ollt-gr tisc*il 
yr.ir. wliK h starts July 1 and t-iul'. Jmir 30 ^ P.nd 
v.KMtn jn un^i' foi M'ss Ih.m .j (u!l lust year nf 
contin hijs M'ffcti I' f. t}i.in!t'(j t»n j piDUili'd Ii.ims, 
st»»r I n »ij .li t' l t'n ; ) M ! >" Kh . ' t >.i h .i u n i 
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G. Professional Travel - Tfiu Collune agrebs 
to budget $4500 for iho 1973 74 nraditmir ynar, and 
$5000 for the 1874-75 acaxlumic year for professional 
travel. 

H. The College agrees to encouiagcJ 
Contfnucd professional developint^nt by providint] 
funds for graduate study at any acrreditud institution 
of higher teaming for fuU time MBUs, providtjd that 
such study js deemed relevant to the professional 
duties of such members. 

*The College shall budget $8500 for the 1973-74 
academic year and $8500 for thf? 1974-75 academic 
year for Professional Development. 

Applications for such funds shall be made to 
the Faculty Welfare Committee which will determine 
that the- proposed studies are relevant tc the person^ 
employment with the College. Persons in receipt of 
/^uci. funds may request disbursement by the College 
within two weeks of enrollment or comntenrement of 
professional studies. Recif)ients will provide the 
College with official tuition or charge sti^tements 
frorr> the individuals or institutions providing the 
Studies, in ofder to verify the amount claimed. 

I. After a one-yeai waiting period, all 
full-time faculty members shall have the right to join 
and^make deposits in TIAA/CREF retiinment funds, 
unless the emplbyec' is pieviously enrolled. The 
Colleg-? agrees to deposit to iho credit of the faculty 
member an amount equdl to two times the faculty' 
member's deposit but not to exceed lO'n of the 
faculty member's annual salary any calendar year. All 
rights, including contributions made by the College, 
are vested with the efn()loyee. Unless mutually 
agreeable to the. CoMoge and the faculty memhfM, 
retirement will be compulsory beginning with the 
academic year following an MBUb 65lh birthday. 

J. Discounts ind Privileges 

1. Bookstore - All MBUs will n»rr»ive 
a 10^'. discount on nil purcfuses in the l)()oksiorjv 

?. MBUs will be ailinitl(!d to all 
Colle(ji» sf>onsori»(j events fri'i- of ctiargi' 

3. MtiUs rn*iy casli chei-ks up to 
$25 in the Bursar's offinv 

K. Normjlly, iill MBUs will l)e piDvtdi'd with 
a permanent identity rnr(< by Octi^ber 1. 
L. Personal Lavos ol Absence 

1. Death »n Immediate f*,imily A 
maxfrnu-m of five (5) days with full f)*jy upon dt-jth 
of husband or wife. f»ifher or rTiothei. son or 
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daughter, father in-law or mother-in-law, or 
son-in-law or daughter-in-law. * 

2. Illness of t:m|)loye(j - Ten (10) 
clays per year with full pay in any fiscal year (Jiily 1 
to June 30). Sick leave? is cumulative to 30 days. 

3. Juiy Duty Upon presentation of 
jury summons, emf)loyee will rec(Mve the diffeience 
between his college pay and jury pay for each day of 
required jury duly. He . is, liowever, expected to 
report for work on any day when heisexcus(?d from 
jury duty for at least half a day. 

4. MiittMnity Leave Maternity leave 
will he granted without pay for up to one year. Blue 
Cross-Major Medical will continue until after the birth 
of a child. Recjuests for leave shall be made no later 
than the sixth month of fxegnancy. Vhe MBU shall be 
guaranteed a position upon her return. The faculty 
meail>er on Maternity Leave shall notify the College 
of her intention to reUirn to work by April 1. The 
year shall not count toward the accrual of ^ years 
toward a sabbatical. Should the Supreme Court make 
a more dtjfinitive judgment on Maternity Leave, this 
section will immediately t)e open for negotiations. 

5. Military Leave - Upon presentation, 
of duty dates, military orders, and military pay rate, 
all employees will receive up to fourteen (14) rlays of 
reserve leave in aclditicwi to his r(?gular vacation. The 
College will pay the (liffeience between regular pay 
and military pay for thi&Ieave and continue all fringe 
benefits. 

6. Sabbatical and Other Professional 

Leaves 

a. Sabbatical Leave - After six 
consecutive yeais of full-time service with R.W.C., 
sab^Mtical leave shall be granted subject to the 
following conditions: 

1) In instances where the 
MBU docs not hold a terminal degiee. the study shall 
be a formal program leading to a terminal degn.-e. 

2) • In instances where the 
"MBU dofjs hold a terminal degiee, evidence shall be 

pr»!'.ent('(j to th(» Academic Dean showing a program 
of study for tlie sabbatiCiil period. 

3) Faculty planning to 
take a sal}[)auc:al shall coinmumcate then intentions 
to the Aca(iL'nii(: Difan by February 1 b precedrng the 
Ije^innrng of the sabbatical year. Leaves will be 
limit(»cl to a maximum of 5^. of ih'? faculty in any 
given academic yt?ai. f- ac uity (<j?nied leave as a »esuK 
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of the 5% quota bninQ reached will be given primary 
consideration the followinq academic year, 

4) Should more than 5% 
of the eligible MBUii apply, sabbolical leave will be 
given according lo the d^le of appointment. 

5) Leave may be taken for 
either a semester or an academic year. Compensation 
will be at the rale of BOVij of Ihf^* faculty mefnbtM's 
salary if he had been employed. 

61 All MBU granted 
sablKitic.il leave shall sign a statement that he/ihe 
sluill relufM to full-time leaching al fl.W.C. at the end 
of lh»? nabbalical period for al least two (2) years. lYt 
the ev»'nl that *here is a violation of such agreement, 
the MBU shall forfeit lo the College all monies paid 
to him/her by the College during the sabbatical 
period. * ^ 

7) Fringe beneff*s shall 
continue to be paid while Ihe MBU is on leave except 
there will be no employer contribution to 
TIAA.CREF. 

b. Leave of Absence 

1) An academic leave of 
al^sence may be requesl^'d by any« MBU, normally 
after two years of full-time service to the College.. 
Leave of absence recjuests may be matje sooner if the 
peisoM i»;queslfnq Ihe leave is in receipt of an 
eduCtiNonal giant or ff^llowfihip in his academic field, 
and if Ihiil giant or fellowship is provitJed by sources 
outsid-' the Collvgi-'. 

2) Determination on 
leaves of absence shall be made through mutual 
ccnsenl of the Aciidi'inic Dvaw and the rtn'mbers of 
the apfjfDpnale Division. 

3) Blue Cioss'Major 
MoriuMl sh.jli contuuM* lo be [).mi by the College while 
tlu* MiiU IS on li.Mve. 

c. Released Time 

1 ) Released lim<.» may be 
arraf^-id vvilti [VMmissiort of coMr»ar)ues arid the 
Av.ad'''-iic Dean CcHnprn-.alion and fiKUjc bonefils 
WjH I." piOM^vl upon lht» portinn of llie faculty 
ineinh l uid fluiifui lh»* i :'ltMM;d lime p-viod. 

M Jiiitioii Ro'})}ssion - Full time MI^Us 
with s»\ (G) monlln or more of continuous service 
may e uull. imtiDH fr«e. in any couise given on arty^ 
peinufiLMit camiHJS mjinlamed ar^c! o|)eiatetJ by the 
Colir«)'\ [)rovn!fi! iliat attendance at sucfi courses 
does fU)l conflict v.illi tin? employee's normal/ 
workiiKi hours. 
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Spousni; or def>endent childien of full-time 
MBUs may also apt)ly and, if accepted, enroll 
tuition free in any degn.'O piugrani on any pei »anent 
campus maintaiiuHl and opiMalcfl by the Colfegi'. 

Acceptanc(» into a coura* or ffcgiee progiani is 
n(»cesstirily cuntiiujenl iipon avail?tbilily of c\assi.oom, 
space, and also upon the aliility of the studiM>l to 
complete the couisi» oi piogiam successfuMy. Cost of 
books, supplies and fees aie payable by the studeht. 

ARTICLE VII 
Conditions of Service 

A. Faculty Load Fiiculty will leaf:h four 
courses per semester (12 .hours.) However, for each 
fieshn.ian coursg assigned, one conference l^our per 
week will he scheduled by the instructor who shall be 
personally available during ^his time. Said conference 
schedule shall be communicated to the Academic 
Dean and the Registrar through the Division 
coordinator. Lab S(?clions taught by the instructor of 
three hours pei week shalfcf(|ual one course. 

B. Student Load - Normally, the full time 
student shall be requiied to take courses as follows: 
Freshmen shall be roqti^ed to take four courses per 
semester. All other regular full-time slu(ients shall be 
retjuired to take five couKes^ per soniest(M. Monnally, 
38 courses shall be nM|uirf;d for giadualion in all 
divisions. Contact houir, for freshmen courses shall be 
the same as all others (3 hours). All stuilent courses 
with labs will count as four hours. 

C. 1. For- a » supervisor of student 
teachers, every ten (10) students supervised shall 
constitute tfie equivalent af a full-load course. 

2. A faculty member may assume up 
lo five (5) diiected readings, interrvjhips, or 
independt'iit studies, or any combination then?of per 
semt'sltir. Upon the accumulation of successful 
com[)!eTion of seventeen (17) students in the above 
activities, the insliuctor is enlitl(»d lo a leduclion of 
one (1) course duiiiuj the following a*adt»mic yeai. 
The scission in wliich the scheduled icduclton occurs 
is subjt.'Cl to rhe appioval of Thi» Academic Dr'c*n. 

D. tiich full tune lacuUy niuinl)ei slull be 
assujni'i! no more th.m !h,HM' s»'paiate ep»u aliuns of 
i:our*.i?s per scrneslfi t.'xcept wuh the consent of Iht? 
MfUJ involvfii. 

t . Division coordinalois shall reccMve one 
full loiul coui s(j reduction p4'r semesiei in then 
Icichmg assignnuMiis dunfuj tin* regular acad»'ni<c 
ycai . 
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F. No full-time fnciilty mi?ml>of %hM be 
cxpeclod to noivice mor<? than onu humlied anti thirty 
(130) students per semt?sl«;r without his consent or 
addaional coni(i':nsalion, 

G. The maximum numin'r of studfMiTs in a 
course wHI he 3f» 40. Exci'piions lo the maximu#Ti 
shall bfi agn»ed lo hy lh(» insiiiiclor. The mininiqfm 
numb*?f of students shall bo 10-12. Exceptions shall 
be de:';rmint.'d t)y the Academic Dran. 

H. Part-Time Faculty 

1. Each .pari-tirni^ faculty member 
incUi*!-Hj in Ih.- l)ar(}ainin(j unn sfiall l)e expected lo 
sJMvic^> thu etiuivalenl of at lejsl two but no nv - 
ttian \hrt}e fulMoad courses ()er semester. 

i. Other MBUs 

1. For alL other MFjUs, thirty seven 
and Of •: half (37 1/2) houis pei Vr'ek ^hall constitulo 
full-time employment, unli/ss they are provided 
compensatory lime or additional compensation. Any 
MBU emnlt)yed more than 20 hours shall receive 
frinqf benefits on a prorated basis. 

J. Responsihiliiies of MBUs 

1, Full-Time Faculty /- 

a. Faculty shall r^ieel all 
sclu'd;/*rd ,iss>(jnnn»nls unless pnoi ai raiujt.'rnents h.tvi? 
been »:;jp;uvL-d by the Division cooi dinalor . v/hu shtjil 
roultr.eiy inform the ActKhjrnic D^Mn. 

b. Faculty shall not cancel. 
class»'»s or other coniraclual '.ommilments without 
appio.ol of the Division Cuoidinalor. who shall 
routinely inform the Academic Dean. 

• c. Irr atldilion to. the norma! 
faculty ioa(i as descnbed herein, a fiicully member 
shall jssume ollin educitional re-sponsibilities. Tht:se* 
shall include the followinq. 

serve on colle^)t? 
committees as outlined in the By Idvvs 

serve as advisor to. 
induid^jl students (noin .illy a f. u nity m>'rnl)(»r shall 
not Ik' j^^Kiru'd inorr th. n twenty hvr (2b) stn(J»»nts 

attend (:omm<.Mu:i»riient 
faculty mi.'inbei s sIkiII kt't-p 
fer)uij- = ', s^ihedul'-d ( ffu.e hour', foi no Ifss thtin four 
(4) ho'.ifs pet W'ri^k. f)iHh hours sh.iil lie posted jnd 
annou.'U'fiJ in .i nl,i >f)«»r winch will m.ike stud»Mits .ind 
adviS'»t*s a\vart» of tht» iKnirs dunny which he.'she is 
availiib:e. 

faculty shall assunn* other 
respons!hiliti»'s whirfi jn» nornKiHy jnd t r iidi tioriiilly 

Tw«'lvtt 



cpnsideied educational lesponsibilitk's of tollogc 
faculty. 

2. Part-Time Faculty 

a. Part i iriie faculty shall be 
available lo itucJents two (21 hours per W(;ek duiing 
the normal school day. The;r office hours sl>all l)e 
posted and announced in a ^t^annnr which will make 
students awftre of the hours during v/hich they will be 
available. 

b. Part-time faculty included in 
the bargaininq utiil shall be entitled lo fringe benefits 
on a pioialefl lursiw^^ 

V. College C|lenaar, Holidays, and College 
Catalogue 
/ > 1, College Calendar 
/ *r a. The Academic ' Dean shall 

tietermine tfie calendar in consultation with the 
President of the Association. In the event of a 
disagreement, the Dean will communicate in wiiling 
to the President of the Association any reasons he/she 
might fiavc for implemjiniing a calentJar in which the 
President dues not coiiiiur. 

b. / The academic responsibilities 
of full-tirpe faculty members shall extend from one 
class 'vyeek pnor lo the first day of Fall classes until 
Spring Conif^v-ncement. exclusive of those days 
tlutini, which cfd^se^ are not scfieduled. 

2. Hol/djys - All MBUs shall be 
entitled lo normal school holidays, as published in 
the College Calendar. ^ 

3. Collie Catalogue - It is the 
intention of the Coflige lo produce a catalogue as 
often as neci'ssary I0;6(fec|ualely represent lh(? College 
prcgrarTV This nomally shall occur eacfi year or l)e 
supplemented whfflp necessary. When ihr ^'alalogue is 
pioduced, facul^^shall be consulted regartJing the 
description of coSses. 

L, Office Sp,iC'* 

1. Alloc-.nion of office space and 
etiuipmenl sliall be made hy rh»' Dran arnJ 
implemented by the Division (.(>or(iindtor s. In case of 
scarcity, surh jlluc.ition shall iKnin.illy be b<iSfd upon 
Uriujth of seivKe at Roger Williams College. 

2. Each fulltim»> MBU shall be 
assigned office space which shall contain a desk with 
drawer sp;:ce. a desk chair, a file cul>iiiet. book space, 
and a waste basket. 

3. Division ci^ordniators be 
assujned a smyle office with a four-drawer file 
cabinet. 

Thu teen 
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. M. Parking Spjco,' Thii CoIIlmju sfiall provide 
adequ.itn parkinrj ^pnrp for rnch MBU, 

N Student AssiStrf}fR - No 5l.iKlt»nl or 
stuciunis shiill be iillovvnd to icijch a coiHsn at the 
Colletju unle^-; supuivisi^l l)y u full tin»j.\MliU. 

• O. Litmn^ • Tlip Lil)rnrY 'on tho Bristol 
cnmpus shiill he optMi soven days ci wi?(Hc cxrJusivo'of 
r^offfiiil srljool holidays. ^ 

P. Riyhts of Firf.t Pnoiity and ConsKlrration 
1. Tlv!!^ Association will he nofifit'd of 
all a4l»nimNlf<iliv.('.. fat:ijlty and st»Tff vacancies vvitli 
sp*.'(.ifi( alions 

'2. Paitliine MB Us shall fni givon 
considf rvition in thn frllnKj of tfN»chnuj varcinncs 
withm the Codfyc which may ocxui within tfioii 
fields of coinf)flency. 

3. Full Time Faculty 

a. Full-tune MBUs shall have 
first priority for teachinf| m the Division of 
Continuincj Fclucation foi on*; course iil each S'-ssion. 
The Academic Divisions shall af^piove The content of 
Course offerings in the Division of Conlinuing 
Education. 

b. Compensation for full time 
faculty members loachiiuj in the Division of 
Continuing Education of tlir CoHecjf; v/'ll \n) as 
follows 



Number of Stjd?'fUs 
Oil 
12-25 
2G-30 
3] \ 



Salary 
SGOO 
$ 750 
S800 
$850 



c. An insliuctor teaching a 
cours'.' of moil? than 3 tfirdils will n.TfMve an 
additional 1/3 of the haNe salary for each oddilionai 
cnf(fit. 

ARTICLE VIM 
Appointment and Evaluation 

A. Apn():/)tJ}irnf linHcil f»it;ulty rooIuK.T-, 
shall hi* t'.'.ueJ by th** A( udf^nic Dean iroiii 
recu'^nu'infjOons 'iubfTultril |jy m».'mh>*is of tin.' 
:.caift'mic aitM\ jud Ui»' Divis.v>ii thiou^lh lh»' Uivi!.ion 
co(w dm.ilur. l^) \%hv>»»» divr.ion Ifie ap[)ointm(?nl will 
be n>ade. liuOal C(;r^Maclt> ftw libfarians, ct)unselors 
and Dift'CliHs of I tMiniiuj Lal)oMtofM.'S shall l)e issued 
by the Ai.jdt'mic D^\n^ basrd upijn th(f 
reconHnt'Jul.ition . cd \\h' rxe)li'.(| professional stviff. 

F our I»'eii 



B. E Viiluiition for fioopffointmont 

1. Fo! faculty evaluations, »»acli 
Division shall v\v,c\ Divisior> Peiii<jiinel CgmmiMees 
annually ' Ev<iluaiions shall he initialed by these 
committers in act.oidance with proc<?diiies 
established l)y a duly consliluti-d faculty Committtto 
on Personnel, ^ 

2., Assessment of th(» neneial 
capal)ililies of individi.'nl mcrnh*:ts of the Division 
shall he in r(?I^Tion to his specific discfphne' or 
program and the needs and intei(?sts of the Collef^j? by 
consulting with the fac ulTy membeis (jf the inrlividual 
progiam and with students in his cooises. ' 

3. The Committv^-'^ evaluations shall 
be foi wardud to the f<iculty (^oiAmitteo on Personnel. 

4. Evaluations may vary in form anv) 
content hut should addies'i themselves in general to: 

a. Teachann^ performance, e.g,, 
effectiveness of teaching, concern for teaching 

b. Professional comfx.'tence, e.g., 
CO rnn^and of su hject/discipline academic 
growlh/pe'r fui m jnce 

c. Participation in the academic 
community, . e.g., acceptance of faculty 
responsihihoes (iulsrdi' dn- cKissroom, lelations with 
'collrMrji]''-. and Mi.de n?> 

d. ' Inlelleclual bieadth. e.g., 
demonMr,)tton of int(?i!'Ms and knowlr-dge lieyond 
sul)iect taught, an.ilytic/synthetK. 'artistic capacity. 

5. EvahMttons made m edch case shall 
bo communicated to tlv? evaluee prior to being 
submitted to the Acacirmic. Dt'an via the Committee 
on Pers(^nnei, 

C. Othnr Ev,)ltui*t()n^ for fh'.ipp()intf7)0nt 
For other evtiliuit" jms sh.iH oriti'n.nr from the 
olhi*r inemlH'is uf tin* fMsting piof i"»Monal sl<iff, 
Thi.'se i.'v.tluattous sh.iM suhmifti'd to the 
a[)piopriate admini ,ti aiof vjj tlie Comm»tt**e on 
Persono'l. 

ARTICLE IX 
Dui» Process 

A. No full Vjni" employer of the b.iMjatning 
unit sliall be dismissed without just cauM' Dismissal 
for purposes of tins AiiieerTiont shall mean 
non renew**! of contract or dismissal during the year, 

1^. In the c.i " of fii'tyear jppomtments, 
fK)tice of dismissal, as dehnrd in A. al)ovt.\ shall be 
given on (;r Ijelore March 1 uf tin- r(jiitr.u;t ycai. 

Fifteen 
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C. In the case of MicorHl year appointrnonts ♦ 
and beyrtnd. ruitKM* of dismisSfH shtill bf? giyrn on oi 
hcfofv Juno 30 M the? yc*ir prior \v Un; UMinir^.il ytMr. 

D. ^ t\!c)tK:».» of flisini^^^*!! shiill conlJiin lh(» • 
rfj'.on(s) for surh (It-missal. Ii sfi-iH also inform Th(» 
cmploy<;u* ol hi'> ncjhts under the t<.»rrns of this 
A(|rc;em<?nt. 

E. Thf (»mploy(T or the AssoridUun rriny, ^ 
within 30 days aft»?r n»c».Mf)t of nottrj? of d ISITl lS'*f(H . fllf 

a (jiif.'vance under Aitu:le X 4^f ihK Aqruurtieni. 

F. Al dll It'V^'K of tlie (jr n.wancr hrMiinfjs, xUx: 
einj.»loyrv; shiill h" jM^SfU and havr 'lh(? iifjhl to l>f 
rf^prff^Hiited f)y tht» Association and or an allornoy. 
Adverse witnr'".';«'S may he confronted and 
cro>s examined, exci.'pl n instances where tin? adveisc 
V/Mnf'ss IS the hearing officer. 

ARTICLE X 
Grievance Procedure 

A. Dvfiniiion 

Thi? Krrin "cjr ipvan(.c", sliall nuMfi an 
allt'Q.Mion f)y any porson covered by this Agreement 
or by thL' R'-VCFA that then? has l)een 

1, A violation, misint<Mpreta on or 
ir^^profjer jpphcjtinfi (jl tfie t*jimstjf thi.s Aqt e..*nv.»nt; 
or 

2. All arbitrtiiy a}ii>hi\jti()ri ol 
formjlty diioptccJ poiaies of the Board of fiu*.{**f,'S 
relat»'d to sul*trv. wjfjLS or wofkinq t.onditions whu h 
»trr not coveo'd t)y this Atjreeinent. 

B. PrO(v(f(/rr 

\n th»» i'v»*nt tluit iin MBU oi giowo of 
M[iU. teel thiit th'.y O.iVf.' ti b<isr^ for a fjnevaDie. in 
uccufdjnrf- v.-ith tht» aiK)\.t: defmitujo. tf^* follo.Miuj 
pioceiiure shijil \)r >i ,»•(! 

1. I he indivuiiKil WiiU sh,ill first 
disr.uNN thi.» (|i it'v.ei»:e .nfonntilly v^ith the A(,..idvnnL; 
DtMO in jn effort to resolve ft, ll is inifMul-d tfi.it ihis 
fust ^*'*p m th»' [11 . « -^'dvin' -.h.ill \)v \rrir?lv ir^f •)! fu.-l . 
Till* (!• ''v.rit m.jy ti'» r rp(»-s»'n!fd by Ih** A-.- = jc.itu .m ;t 
h»» (!:-s r^'s 1 he n \\\\\ fcndei j dfce.fdn v'/ithin i\\r 
{[)} day-i liflJ*? h<M!;iu) cjiirv in(,tv 

^. If tlu' i|Mevanoe i^ ru)t H",'ilM'd »it 
Step K 'f tli'^Po'iition tUiS not be'*n reitMVt-d 
within five {b) work d.iys, the (jiievvint may filt* .i 
fofinjl (jrteviince. e\ wntiiKj. with tht' Pt «'si(ienl of tlie 
Colle(je. Ihe Pit'sulrnt sh,»ll nu»et v/i!h \hc Piesidt'^^t 
of tfie Assoi^uition and or tfie Gi»t'v»mrt» (!f\.ernvin m 
nn eff(wt to resolve th.' (|rirv.ince. Siiefi niiM-tuuj sluH 
take place within ten (10) woik d.iys tter ii.ciMpt of 

Sixtet.'n 



the grievance. The PreM(h»nf' shall coinmumcattj his 
disposition of the (jnevarn^e in v/<itmg wttliin ten (10) 
work days aftcrr the meetin(| to the Gnevar»cf? 
Chtiiini:ir) of iIh? Association, 

3. if the Association is not satisfietl 
With the dispo>ition of tlu: (jiievance by the PreNidj.nt, 
or if no disposition has bee»n' made within t^n (10) 
work days, the (jrievtincc* mjy be suljrnitii'd to 
arbitration b(?h)re an inin;iiti*il ail)itraloi. under the 
rules of ihi-' AAA, wfiose decision siiall be bmdinq 
upon lioth parties. If th».» pailtes cannot aqiee on an 
arbitraloi, he sh.ill l)e self?(:t».'d [)ursucint to tlv lules 
and proceduri^s of the American Aibitiatron 
Association, who^<. rules shall. Iikewis(? (jt^vein ihi^ » 
arbitration pro'.edure. The Bo<ird and the Assoctution 
shuH not l)e permuted to assert in such ailetiation 
proref^dmn' any grounds or to reply on any evidench 
not previously disclosed to the other party. The 
arljrtrato! shall not alter, add to, or subtriict fiom ih(r 
terms of this contract, 

C, GoiWral Cnns'dcrntions 

1. Any adjustr-nent of a cjre.'v^nce shall 
be cun$isteiit with the terms of tfiis contract. 

2. No rof)risals of any kind shall be 
taken afj^inst any faculty member for par ticir)ating in 
any grievance. 

3. If, in the o|)inion of the GiefvanCe 
Committee of the As',ociation, a gne'vance affects a 
group of MHUs, it may be filcfd on tfieir behalf l>y the 
Association, 

4. Grievances must he initiated wiffnn 
tliirty (30) dciys after the grievant should have been 
aware of the event or action winch gave rise to the 
grievance. Fiiiiuie to process a grurvanci? ^vithm this 
tune sfiall irw.ilidjte the gie'vance, except in the case 
of a eontinunui ()i lovanri?. 

b, liie gnevant sfiall be presj-nt at all - 
levi:ls of the gnevai^re procedute. 

AHTiCl.E XI 

RelrenchrniMU 
A H«'lirni hnu-nt .t'. ihf n",oll ol tinwu »■»! tw 
piotirani ( ui t.nlini^nt sh<»ll be .ir>ple'd u» thi' following 
mtinner . 

1. feinuiKition of eiiiptoynnMit tif 
incumb(?nts of ()Ositions whicli are sul)|ect U) 
fetiencfiment sluill be ni.idi' from an^or^«f rlu^-.e 
hofdiiu} tht? or stmil.n ptisitiuns m thi* Divi'.ron, 

area or progiam, as *ippiopr kiI«v 

Seventc* n 
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2, UridJr nofmdl ciicumslcukt's, iind 
ronsi'jt»-nt tvith tht* cdirt .itiomf miv.ion ' tho 
College, tpunin.ition sh.ill first take pKicV as follows: 

a. Ai:ion(] the pan lurio 
efTipioyfM.'S 111 the Division or pioyiair> b».'fou.' full tune 
empioyr^'s aw terrnmati'd. • 

b. AmofU) full tin>e ernfiloyees, 
such terrnmatuin ^fKl'l lu* rnjde from ihovr holding 
tenif>oruJy appoif^tmrnt-j^ b>»fore the tt'rmjn.ttion of 
einpl(iyL-i;'. holdm:j conlmuinQ j|)p()ir"itinffUs. Such 
removtjl shall be made in tfin iiwins*- urdijr of the date 
of full tirrif appointmeriT xvithm ejcj^ Diviypn. 

c. Amoncj the. ^ full time 
prof<4S','r*)-i,il employ* e«i. '.m:h termmanon shall btr 
basi'd upon lefiqth (jf fiUl time service at R.VV.C. In 
casf-s ^;h»;re the (Kit'.' of full time api)ointm(?iit is the 
same, part tinv.* service at'H.W.C. will be taken irUo 
considiM.itiorK •» 

3 The Acadt>rTiic^D(?an will notify the 
person or prisons affected as soon as praniicable 
recofjni/iruj that where circumstances p(?rm)t it is 
desirable to provide at leabt three (3) months' notice 
of tcrrnuuition. HoweVur, it is understood that once 
ari MBU iK.'tjms an acadentic year, ho/she will be 
allowed lu finish said yeai. 

4. Persons rr'moved as a result of 
iLMfCf^chMi-ni •.hall bt; advIS^rd of the nppoitunity for 
reemployment in The same or a similar position at the 
ColU*ge for the year succeeding the retrenchment 
year, aint mi t accept such offer within iifti'en (15) 
days ter such offer, such acceptance to take effect 
not later than the beginning of the semester 
immediately following the date such offei v/as made. 
Tile Collene shall mal- ev^'ry effort to place an 
incumbent so separated in a position 'or which he is 
(jualified piovided such position is in the fiU. 

5. Original appointmi»nl shall meari 
tht.' date of fnsi full tim(» a[)[)ointinerU to Collerjif 
si'ivirt». followed by continuous and unintr'rr upted 
vrvtc.t.* wiihm the ColU'go up to the time of rt'duction 
and al)oli;hmrnr of positions. cUithon/ed leave of 
,!!)'.'.Mir'* .'t full s^jlaiy. of without salary, sh.ill not be 
deein*»(l jri mt>'riupfion of vlmvicc with thi' t^t)ll».'ge In 
tile ev*'nt an inrumlieiu lu'lii'Vi'S such date has been 
inconertly delermn\t*t. he :.Im11 so j(ivise the ColIe()i.'^ 
and ifidicalt* ih** date he believt s to l)e coiieCt. 

ARTICLE XII 
Search Cvmniittees 

\\w A-.'.o^.i ilioo shall \)v tMitille(i to h.ive one 

Fn)ht**<^n 



(1) imMuhei scivi? on search committees for CoUe<M 
President and/or Academic Dean. 



, ARTICLE Xm 
Compensation 
A. Salary for the 19/3 74 Aradernic Yfiar 



Yc.us 








.penct'icc 


Sciilf? A 


Sciilv M 




0 




S lOObO 


$ 1.0B50 


1 


9350 


"T0350 


1 1 1 50 


2 


9650 


1 065C 


1 1450 


3 


99&0 


lOGbO 


1 1 7riO 


4 


lO^fjO 


11250 


12050 


5 


10550- 


11550 


12350 


6 


10850 


11850 


12650 


7 


11150 


12150 


1 2950 


8 


1 1450 


12450 


13250 


9 


11750 - 


12750 


13550 


10 


12050 


13550 


14050 



B. Salary for the 1 974 75 Acadernrc Y3ar 



Years 








Experience' 


Scale A 


Scnie B 


Scale C 


0 


S 9774 


S 10854 


S 1 1718 


1 


10D9B 


111/8 


12042 


, 2 


10422 


1 150? 


123G6 


3 


10746 


1 1826 


12690 


4 


11070 


12150 


13014 


5 


11394 


12476 


13338 


6 


11718 


12798 


13662 


7 


12042 


13122 


13986 


8 


123G0 


13446 


14310 


9 


12690 


J3770 


X 14634 


10 


13014 


14634 


15174 



1. Scale A apf)Iies to faculty with a 
Bachelor's Degree. 

2. Scale B applies to faculty with a Master's 
De.'gree or Doctor of Juris f^iudrnci' Oerjiee 

3. Scfile C applies to faculty with a Doctor's 
Degiec. 

4. Any MHU over S(Mii* will leceivo 0"*.> in 
1073 74 and in"l974 7Q. 

ARTICLE XIV 
General and Duration 

A. Goner j/ 

Buih parties agiee that all disputes arising 
Nirloteen 
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during tho pffectrvo (fijtf^s of thK Agre<»m<M>t will be 
settled m dcxofd'jnce with tlir (jtiovarut? procrduro. 
The Assonulion ,}(jri.»es ^liat duriru) th»; lifr of this 
A(jrvt'menl u will not liCJ[)ule in jny work 
stoppage at tlif CoMr'g* . Tlu? C(;11f'ge agroc; ft will not 
eng;ig(,* in any form of lockout tlunng the Ufo of iha 
contr.ict. 

Thi? AciMPrncnl sh.jll t.iKc cftect upon 
ratification of the A-.sociatfon nnd the Bo.tid of 
tru^it^'^'S iinH wiM cootinup in ful' force .lOd eflrv^I, 
e)c( *'[)t iis Ulhriv/tv; noted u!»Ul Jurii.' 30. 

In witni'"i-» whi.TOof the followiiuj huv*? -^et uoio 
their sign.ilutcs and seal this lOtli dc»y of Jurv.-. 19/3. 

For RV/CFA (RIEA'NEA) 

JOHNg^HILIP SCHUYL&R 
President 

Vicv President 
JOHN STOUT 
SecreUry 

KENMMH PARRIS 
BAR'»HOLO\-FV.' P Sr.HlAVO 

BERNARD SINGLETON 
Chpf Nvgotiiiior 

For BOARD OF TRUSTEES 

THOMAS J. PAOl I NO 
CfijK'nhif) of the bojrd 
RALPH I:. GAUVEY 
President, Poy^'r :Vil!fj.'j)^ College 
FRANK ZANNINl 
Vice President 
BARBARA UEHl hNG 
ALjdcn)ic Dejn 
ROLAND F Sfi^^^'V 
As:,'StM]( to the*P'e>.nfent 
JOHN VENDII 10 
Chief Negotiator 



APrjCNDIX A 

THE CONSTITUTrON OF THE FACULTY Sf NATE 
OF ROGtR WILLIAMS COIU. GL 

PREAMBLE 

W<\ thp l.KMiltyf *in ordt'f \n fofiMMl s ;Mf| 
irrtph-nicnt thr iif^jdi-niir pri..|j.jfn ot an- • ; : i 
insure an ,«d"(|trJte iMiviirMuurnt for i»MMii..;i th-- 
students of the folUiqi*. to guaioiU.'r ..v !•:•.•. 
Iiceduni fo. th<M:()lh <}t' < '.>iuini;!i:ly , .ifMj t ), ■ - ' ' > 

l^o.ird of Iru lfi". ul li; ■ • I- ■ 

who i\\e (jujlitu-d to receive jr id 'n.- •! ' 

;i(;rehy corjslilute ouisrivrs \\\e. Ku.ui't i-"' i f 
Rogei Willurns Collrg'' 

ARTICLE I 

Name 

TIk* onjjiu/.jliou ■.h.ill l;r JS^ujv.'o ^ ■* , 

Senile of f^J^j^J ^^^lll.J^]l^ 

ARTICLE II 
Membership 

The rnein})»'i <.hip of the F^iMjlty ' 1: 

include' 

] All full tun- f J.-,.'! .^1' !" 
it'iK.liiiu} ,i1id, M-"'MU j I -^Ktif (}[ lip- inff' ).- 1 ; 

f)rofessiorK*il liiM.iruns. 

?. P.ii t lirnp f.)( filty- (nrirli.T , .r ■ 
le.iching .tnd h-.jmkJi si. iff f>f thr ^ * ■ ; • 
(Icsignaled by tlie By l.iw-. oi tfv: F.iCjMy * 
RogrM V\Mluinr» C!'.)llr(]t' 

3. Su(.h jdrTiini .luti,*- rn-'i i/- i * . 
colli'ye as tlfsi<injr"d by ih-' li 1.;.'.. ■■' ' 
Sro.ili' of f^DfV'f VMiMfri', (!(>I!. 



ARTICLE III 
Officers 

\hv offit "i. .'t Ih" \ Mt. ^ '.\ • . 
A* <,d-:r..i O'-.ii. ii.^.i in^ll V iff | ' ■ «1 ■ =} ' ' 
I nfly [)"»Kil' ) .l al ffi.- I i.i n : .- . 

ARTICLE IV 
Meetings 

t^ftjuliir in' TlKiOtk of Ihr \ .It uh^ > :'■ 
held at le.r.l f<uii liinrs a y»'.5! .r pMJ.vl--! 
By laws, r^'ptj inlit'i tfuDUfih r,'j, Si*- v i! ■'■ , ■ 
tin.* pjcully ^>r;^al^■ may Ue ( jH' H a-. jtii 1 
By laws. 



T vM'iUy 
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ARTICLE V 
Division ..iid Aroas 

The h.|i-ulty 'o ii.lKf Mll)l''VI(li' tin (.icul V 

ititf) A'-..j-|i;iilH-; DtVMoris for put po'i'S of (loV' i niiiici? 
,iii<i .1 I iinii'.fi -tidii. fii.H.t. (liviM'i ■■• r,r.,ill sulj.iiitU.ci 
tu Afiifliiinic D'MH i r fin.il .ip|ito.val. 

ARTIOi.E Vi .. 
Cominitloor, 
Gt-ru'f .illy >!ht: l^Uf.Mus*; (if ?htuF.i(:u!lv S^Miiilf 
f ontin'.tt-.J, (.n bi'li.ilf • f tht; H;j<:ulty Srruitc*, 
■•in-'iUii CoiiumMiM",. Mrnibns of su(ti 
( fj- • r-.^ rxt r'pfv.hiMi' <>jM!c:i fiCvil^y outliiunl l)y Ih.- 
liy . slijl l)f fU.M. n.'d l)y lh(! Divisions of tlu; 

ARTICLE Vn , 
Prrcfuiure 

All mt.*i»tifu)s of the P.jculty Stmate shal! l)o 
V .^-fl v.'tihifi the :,i>rrit jf dC(:u[:>!(?(J pa/ li jmnnun y 
(n. • .{ With Hol.^i'rt's Kulos of Order sefvincj iji, 

,JUt!K)I ilv. 

ARTICLE VIII 
Amendments 

Con. :»tij: orV inijy Iju ami^iuJtjcJ l>y n 
; ' ■. . voU' of lol.tl f-iicully Senate in 

■ .0 at Ihr isi^t mtN»\in() follovviruj tfu? nietMifui 
v.K- • wwi |)rut)o*;**(l ^amencl^iLMit was first ie<i(i, 

* * I ilu' .ipptov.il of tl?^ EOiJrd of Iiustues. 

ARTICLE IX 
By-laws 

!<^.vs iiMV !)n?^)C;ib(;'(l coni^isKmi with this 
1 . •• * * in 



APPENDIX B 

THE BY LAWS 
OF THE 
f ACUITY SENATE 
OF 

HOGLfi WILLIAMS COLLEGE 

ARTICLE I 
Mj»rnhershtp 

I hip ill \\\V fjCLllty SlmuiK? sfUJll 



^A AciHiemic Mviuhvfshit): This^nuinihuiship 
shall ji ? u?s<Mv»'il for: * 

1.1.1 Full linu' n.'jmbais of the tudchintj 
facuhy. '"S , 

1.1.2 Lil)raiy Dinicior and fHofifssional 

hlxarians. 

1 1.3 Part lirno nirml)t.Ts of the inachiruj 
fncuhy oi a(;afl«;mic rujoarcfi slidf vvliosj; clolH?b at th'» 
Coll(;y<.' i.'O'.sUtulj; a mininuirn of two 
(.oursf;s/sL'mc''t?»r. In no cvt'nt shall' a pan time 
mL»;'nl)L»r cd Faculty f)e a fnj*inl)ur of th^* K.iculty 
StMuite if ht: L-ALTCrsus votirui prrvih?g(;'. at iinoffifM 
rnstitutiv)n <.)f furih^M u(ju( <ni()n. ' 

1.1 4 Full-tirnc? nir»rnl)(.M<, ol tin* Collrtj^? 
research M'-ff, providinti ifiat thirri;si?ar(..j buirui done 
is of an academic nature anci ^vilhout regard to any 
title whicfi th^; Collegt? may assign to such acad*;iTht. 
memf^cr. 

1.1 5 \A^sitfngi Membership' 
membershif) may be extended l)y vote of the Faculty 
Senate to tliose special meml)ers of thti teaching oj 
research staff whosj?' commitrnent to the Collegr?, 
although representing full-time service or its 
equivalent, is understood to be for a limited time. 
Such faculty f:)usitions as Visiting Lefelurer^ Artist in 
Residcr^e, a'v.i AcadiMnitf' Consultant fall into this 
category yf rnr 'T^hi'fshirv 

\ 1.1.6 Full-time or half-time professional 
guidance Counsellors. i'\ 

1.2 Administrative Membership*: Thij^ 
memljership shall he reserved for the President of the 
College, the Academic Dean, the Dean of Students, 
and such other adrninisti ators designated by the vole 
of the Faculty Senate. 

2. All Arademlc Meml)ers of, th<^., Facylty Senate 
shall be cntit'od to on<; vote at all meetings of the 
Senate. 

3. The Faculty Senate shall make decisions 
concerning moml)eishi[) in the Faculty Senate' 
whenever an individual's right to membership is 
uncertain or ch.-^.' longed. 



ARTICLE il 
The Officers 

1. The Acacieriiic Denn sfiall be the presiding 
officer of tfie Faculty Senate. In the 'event of the 
inability of the AciirJeinic Dean to [)ieside at any 
meeting of the Faculty Senate, the Executive 
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Secielaiy shall pru^iuit* foi \U\i diMwlion of sucli 
mooliju). ; 

2. Tho rxixut«^»' Svi:ir»l«ny of ih»' r«#otilty Si'Mjlt? 
slifjil l)e III*' (Hily f'If'ch'd ofliCtM of Uv» f-oc.ulty 

i)y ii M^ijoritv vo!*' ''>f th»» F.iuulty S»»m.iI»' Ht» vhi? 
l)f.» ;j 1 Af.ifli'inrr M»" Im-i of Ih ■ F»»( nlly S'^rulr 

3. 1 h»» Ar,:'l' :(ii4 Dr. in. jcttfuj as pir-.uimc} of f i< 'M 
of t^-^ H^;rt}l»v '.hjlJ };-ifotn> flu' h^Nvwi'^l 



(lulif- . 



3 1 Ilv A(.t(|rf:ii( sh.ill cic.l .r. 

FdCJ'ty S'-ficit'?. ar.yl loi \\h'C\i\ rnn linys c\ill»;(l 1>y 
I'.nnt.''. I)v i\ mjji.aily of tii" MH.r^jl;*.! slnp, oi l)v 
reciU';,t on*' lUnd of Ihi' nh-rnlH;! ship js oulhnr^l in 
Ante:.' 111. 

3.2 - Jhr Acv-fitMDic D'M.'i shjil j[)poin:, and 
tli(» F,:cully S';n.itr c.onfinn, ,} [):irhjnUMiKui«in froiii 
the rii«;ml)«M "^^liip of the rvU.iilly St.'fUJlti. Tin? 
pnrlio^r.cfit.n i.fi shjlt \)v appoinhrd annually, Ilv* 
Ac:ul- Mile Ui.MM slull sMpply Iho ;if)point»'ci 
pu^ lio-'^cnlji uin \.vilh »i copy v)f lht.» ConsliUilion *»n(i 
By-Iov/s of ihL' Fjcully SfMivilt.* iind vvitli a copy of tin.* 

Jatc^^t t'dilion of Rolwrt's Raioi: of Orcior. 

3.3 Fhr AcjdfMmr D^wn and iht? txi.'coiive 
S*jcitt.:iy *»hill i»' primanly lu^ponsiljU' foi 
conif .ifiiratin() In- d''i:r. uns of 't'l' F.iciilly St^n.ilf^ lo 
tho Acjdt»mic Council. Iln? R\,VCFA. and t)llitfr 
apf)iu;.nalt? iruhvuIiMl^ and Ijodp's. 

3.4 f hi' Academic Dt.MO sliall servo a 
noinotiiK) K»x offuio inoinht.M of al! sUwidin(j 
cpnir^i.' l(*t*s t.'xc.fpi fN?rs(jnni'l Cjornmill».»o. 

4. The Exri'.itivt> Sf»(:M»t'a» . of Ihf? Faciilly SrrMlj* 
shall p"!foiiTi ihf foliowirui dolh?s: 



Thi» txri;;ilivi? Sfcn.'Iary shall h 



tin.' 

c'tislcd.an of all F.niiliy Sinair il'comIs. Hi' shall 
inan^:,Mi a"* fill' of all n.poil; of Ihn Standmn 
ComnlUM's, ih" C.tfiipiK C(')ininiIhM»f,, and Un.* 
Acati' 'Hic Oo'jru il. 

? 1 fi- iitiV'» '.••(.rrlai y. Of sor.'vont.* 

d 1 \\ h :rn .h ::i at ' a-, si'cn'lai y .tt ail 



di'sic 
I rsp{ 



of \\\ 



Hi 



sh.ill 



lili' for ihr pablh .jIh):i and lir.ti iholKMi of 
copirs o\ the iniMiil-' id F.u ut'.y S-'nal^J rnt.-rl irnj', to 
al! in. nbris of tin? Collrijf C«>nifnonily withm a 
loasofMhU? Iinu', and In- .hall »»\i»rirtr h h'tt»»i*. oi 
ni(Mn(^» anda as art- thi» r»'\nll of a. lion tak'.Mi i\\ 
Faciih- , S<»nalf im. rti^u-. 



4 3 Th»' L\»'CJtivt» 



\v\ ' r t. f y 
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t(><;pons»bIn for tho aiiaivifmcnt Of itnms of 
AcjCMida loi both f^niulai and Spt-cial Jiu»(Min(js. -Ht? 
shall UMXMVf Items foi Ihr Ay»Mida of f^'cjular 
niiM»tin(js until the fdlh day [)iecM'din(j llic iTWidinij. 
Ho shtill ai'o hi» M»s|)onMhlr foi the dist i ihulion of 
nntit^es of all H»'ffidai an<i SpcCKil Farulty Srnalt? 
fTieeliiKjs. '.oUi noljjies shall i loi nuilly ronhjii] Atjcnda 
of Ihi- ni( MjtifK) which is henui announct'ti. 

4.4 The t\e(utjve Se\.it.»lai y^ r^iay su^cijeci 
tiMiVa.'lf Ml office. 

4.[j The Executive r>»'Cfelai y shall >\iive ori wo 
Slandinii Conjniii:re. He shall sfivr on the A(.adeniic 
Ctjuncil. 

6. The Executive St'Cirtaiy may he d''f)osed hy a 
two third vote of the ovMnhrrship pri»>erit .rt the fiKl 
Rucjulai nieelifi(| follovvmi; tlvj Reyular hy?etin(j wheie 
a mutujn lo (U.'pose has l)L»en passed hy a majority 
voto. hi lh»» event of tin* dcposrlKvi of lh(» Execulivt? 
Secretary, the election of sauI officer shall hecome 
tluf next it<'ni on the Agenda, no motion to adjourn 
nor call foi a (luoaim shall lit: in oidei unid tlv office 
has hi/CMi fdled. In such an event, the rn?\vl7'^'l^'»'b?d 
offictM shall lako office irnmi/diately . 



ARTICLE 111 
Mcntings 

1. Requlai nnri^tinqs of the* Faculty Senate shall he 
held durir](j iho rTiontlv. of September. November, 
Februoiy and April. 

2. Special meetinys of the Faculty Senate may bo 
/ called by tin? AcadiMiiic De*ni. tin? Academic Council, 
' or tin? President whenever they de'ern tfiem rn;cesii<rr y . 

Exce[)l wln.Me (miioi tjency cirourTistances dicr ate, 
notice rtf such nieetifujs shall b»? (jiven at least five 
class days in advance of the mef?tifin 

3. Special nnietirnjs of the Faculty Senate may 
also be called by a majoiity of the rm^rnbership 
prr.'sent at iiny Re()ular oi rjf)e(aal tn<»etm(]. 

4. Special meetiii(K> o\ tin- F*iculty Senate shall be 
called wlnjnever a re(|in;st fnr siu'h a nn.vjtanj, beaiing 
si()natuies ('(jual to or)e llni(l of ttie total rnetnbi.'rsfnp 
of the Fiicoity Senate, is [)reserUc'd to the Executive 
fiecretaiy. For this [)urf)ose (nily the siynaluies of 
Acadi^mc Mt'mhcMSof the Faculiy Senate sfiall a()ply. 

5. A iiurnbfM etjual to tin? maiority of the 
Academic Members, of tin? Faculty Senate shall 
constitute a "•loiuiii at nil nnetirnjs of the- Faculiy 
Senatt?. 

Twenty five 
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ARTICLE IV 
Divisions and Areas 
1. DiviMOiis of til" riiciilly S'Mi.iIc '.h.ill n prr.i'nl 
the Im'.ic aCiuit.MTiic «jlru(:liit«? of llv' tdch 
Di^lifon 'ihdll h.ivi? pfiin.fiy ir .p')iiMi».l!tv 
(luv»;!'){>ijuj and in^()li'tiicnliiui iis (unnjlj suUn'c:! lu 
Cf)f flitioMs f:ont,rt»it il in Aihcle I of thf fV'<|oluiti'f! 
atjre«;iMt'nl. 

Divisions slijll (.'Ic.'cl oni' of tlu;ir in»'fiih»=r'. to t 
as lfit;ir Cuuf dindl^yi - »»W(I H«;pH.'s'jnU»li .i{ on lh»? 
Act5(l^:rnic Council. Wvi (.(joitluKJhJi sIk:1I {'•>nliruji; lo 
a in"iMh»'i of th" f.n lillv, ^Mijoynu) f.n ulty 

f)r IV "'I ";'.* ,i\u\ stutiis jti'noiajh L^inynu} ..<ii?'iO' .P ..livi- 
ruspons'lnl 1 1 u*'; a:i woll. 

3. IIh! Division (?ooid:n.ilor sh.ill n.'spo:v,thl»j 
for: 

3.1 Subiniliiiuj lh»? D»visiun's iftuiujl ludari 
recoff^nundvitiuiv, as appiovinl hy lh(.' D:,M .iwn, to Ihi; 
AcuciLinK: D«.Mn. 

3.2 D islf ihulinri d'visfon.il fond' in 
accordancu with Iho aopiovi'd hud(ji?l. 

3.3 Coortltnatinfj, vj\\h Iht; Ijliuirun, 
sectio''.5 of ihr Libtary's col'ucliun lultfv.jnt to llio 
various nn.-as rc^p^^•^^'nl^?(^ irl thi' Division. 

3.4 St'ivincj r\ officio on jll Sljiidinfj 
Co'TVTi:' ;.v . vvilhiii his [Duision. ov. ih»' 
f I: .fj v.>f s-jt h Sij.ui.iui CoiiiM , .kkI 
Ira ui: .1 ; i :i Hj d'M.iMDiv, oi such coniinilt' • > !i) \]\t: 

, appropn.jtc Stand, "uj Ct;nunitti'»'s of tli - \ .s ulty 
Sf:K:ti'. Ihf AcHlt'inn: Couiu.il, and rht- AijdiMnif: 
DiMn, 

s 

3.5 KtM.'pnuj th^^ f » f)t)i IS* vind nrcuids of all 
Slciv.dnu] Ct)t!nnittt.*''s of his Divisu^n. 

3n Ctiiiriiuj mt'otiDfi', of Tiif DuiMon to 
ii»co*niiu.Mul D:viM(^n ""iti'iU l>ud;|'»tin(). 
s(:fvj{i..JMH], i,t..lfin(j, f.-c loipnj'ru, class m/<'). 

4. DiMJuiv* nivjy, \.vidi thf jppiovjl ol \h\'. 
^ Ac,td- ?r.K D<*.:f\ dr. d»' tln»insf!v('s inu) pioUJ imi jums 

Of r.on. i-Mtj .lPc)'.^ «)f stody M*prr'.(*ntt'd by a coie 
f,:t\.I:, Dim h pi.>;ifjiu. Mi.iy scl»:rl onr i)\ iht'ii 
fl).«:7 !- I . to '"ivr vf. P|'.m;i :tn Dii.Tmi I hr O.-.iMOil 
Co* "d ■ ..fh »j ».-..:i!M«' ifi" dutu:'. of cm-.;! (!••';, itifuj 

^.JfiO.;.- pIM'j',:!'!'. V.-i'di:'! ll ". f):V»-.:OM. 

h fetu.h [)i-.j.ion '.b.ili r'r' I Division (](M^innltLN'S 
ani'.M,!l.'v C)f dio.ii 1 1 V , lU) iMrmbi'i of j L)iv;mo:j miiy 
s<Mv.' O'} nuiM' til, in onr D;-, ; ion Coinmitti't" At l»\rd 
► thr-.f [3ivi:>ion CoMiiniUri'S shvill b;': 
5.1 DivtMon Cinncoloin C-omnnUi*' 

b.] 1 Tl)r. CoMiiniltcr shvill irvwv/ ,ind 

1 wt-nty M \ 



focornmofid ail now couisus and proc|ran»s offfunl l)y 
the DivJSion. 

5.1.?lhis coniinillco shall transmit ail 
rJ>coinnu.Mi(lalions of courses and pro(|rams to the 
Collrcjf Cuiiiculuin Conunittcc foi its r^jviow which 
shall m.ike its n»rornmondation to tfu? Academic 
Dran. 1 he Acaficinir D'^an shjll ni.ike thn fioijl 
decision lecjardmri sut1\ recommendation. This section 
shall be sul>]i'cl to Article I of the • negotiated 
agreement. ^ 

5.1.3 Ihrs committee shall initiate the 
(IcveloprTient of intra divisioniil majors and 
recommend curiicuUim chaiuje^j to the (lolleg'? 
Curnculai Committe».' which shall forward its 
lecommendalion lo the Academic D?.'an foi final 
approval. This $ec:tion shall bo subject to Article I of. 
th0 ne<]otiated acjreemerU. 

5.1.4 Ont; of thQ. mernbeis of this 
committee sh^l be el^jctcd by the members of his 
Division to s'?rve af the divisional representative on 
the Committee of Corric' jm. This section shall be 
subject to At tide 1 of the ncgotraterl agreement. 

5.2 Divisional Personnel Committee 

5.2.1 Faculty evaluation shall be initiated 
by this committee in accordance with procedures 
established by the collective bargaining agreement. 

6.2.2 Evaluations of this comnirttce shall ^ 
l)e forwarded to the Committee on Faculty 
Personnel, Evaluations may vary in form and content 
but should address themselves, in general, to the 
criteria established by the collective bargaining 
agreemervt. 

5.2.3 Evaluations made in each case shall 
be communicated to the evaluee prior to being 
submitted to the Academic Dean via the Committee 
on Faculty Personnel. 

5.2.4 One member of the Division 
Personnel Committee shaM be elected by the Division 
lo serve on the Committee on Faculty Personnel. In 
the event nn appeal is made to the Committee on 
Faculty Personnel concer ning a ineiAbe.'r of the 
representative's Division, such representative sfiall not 
sit on tfie ComiTiiitee on Faculty Perst)nnel during the 
hearing and adjudging of the a[}f)eal. 



ARTICLE V 
Standing Committees 
1. The Standing Committees of the Faculty 
Senate* sliall include: 



Twenty seven 
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The? CornmlttiM? on FacuUy WtHfaro 
Tho CotnrTiillh't' or^ r.Hiullv PrrsonrnH 

Tlie CornrniHtM? on Curiu uUitn 
Tlic Coninr,t!*»t.» on Acuicinic SujIus 

?. A majority of t;iu:h stcmdinc; comrniHut? slitill 
ha.- th(» iiirthofity to act rn all niattrrs iindt-r its 
jur *. : .':l»on t'xcrpl tliosi? vvliicli artr in conlln:! with 
th' rrir)tialnfi afjn.'cmfMit. Each standinci coinmittiM^ 
',h-. -..ivi; tin? uuthoMty ot llio F^iculty Si'tuite to sdt.'k 
th*- . ;vk:i» of what»:V»M jn.7Son it cIcmmiis iu;ci?ssaiy; m 
th-. 'oculiojj ul Jt; jL-,[)oir.il)il!tlcs. Foi put poso'; of 
St'.. . '^q niatttMS pt:itainin(j to I'acli commill(?(;'s 
fu' • •)n, tlio Sl.tndmn CorTimitti?ns m.iy oslaljlish 
•. jniniilt*»r?s of-no nior<? tlian om? yc^ir 's duration. 

3. Standing Comnnltrri^s sll^ill he conM^ostui of ono 
rej' rnlative el';cl(;d by each of the exisliru) 
D:. jHs. Menfibfrs ol thi;so con^in. Iters shall be 
fit i annually by llv? rn''mi)t?rship of (fach Dtvisiorv 

4. No Academic MtMnber of the Faculty Senate 
sh. ■.•■•rve s*multjncously on more ll^jn on*.* Staruiiny 
Cur '-•illee. 

5. All members of Standi/ir] Committees, includinc] 
stuo-. ".l members, siiall hii^e an equal vole in all 

CO •llee decrsions. Slandiiuj Committees may 

exV. J. membership to students pioviiiiiui the numb>.M 
o* ients on any out- comtnitti?e at no tnnt? pxciujds 
iv.c -* ambers. 

6. The Chairperson of each Standiruj Cotnmittee 
she- 'tMWard written te|)orts of all *K;liorr. of hi*^. 
coj^ * ^liet; to the; membi:rship of the Fac ulty St/nate 
anc: *vyo copies to the Executive Seciiitaiy, the 
Ac. ..-•mic Dean, and thi; Prtjsidunl uf the RVVCFA 
Wit*' * three days aftiM such decisioir. h*ivo buen 
re:i:- -d. Exception-^ sliaM l)e tht.* Comnutt- on 

■ f *y Personnel and the CommittiM? on F.f'ulty 
V.\- '.:'e, d eithiM deems its ac:tions to l)e coididenti*jl 
in u ioecffic instanc(\ In whuli case, wiillen M?[Jorts 
sh,' bt» seiU only to tin* Academic Dr.in. tlie 
ExT...:ive Sft.u't.uy .md tin; PtesidtMU r)f tin- 
RV.:-A. 

7. Tin? Chanpet'.oM ol f.ich St.indirn) CornmiH< 
sh.: Or* eitH'.lrd l)y »i itKijufily voir ol dn» i-ntin: 
mo- . visnip ot tlie Conunillt'e the firvt nu'rtirnj of 
tho v; comniittec*tollovviny a requLw e!iu:lion. rin- 
Cb.;- :^-JSon shall reprt si>nt his committt'e on the 
Ac.;.'^Hc Council am! shall l)e rest^onsible for 

:'n(| actions and di»ciMuns of his comniutee to 
the Council. 

8. Policy decisions of all StanJirnj Committers are 

T^NM-nty CKjht 



binding on llm Faculty Senate unless they are 
overturned by the proc.e<iuies outlinrd in Aitide VI, 
Section 4. 

9. The membership and duties of the Standinq 
Committees shall be an follows: 

9.1 Iho Cot)ini}ttco on Focnlty IVnIfnro 

9.1.1 It shall l)e the duty of this 
committee to eslalMish procrdiues for expj.'ditnui 
faculty travel for acadi.-rntc <idv.in(;(?mi»nt, prolessionjl 
representation. anchothiM coll»H)e business. 

9.1.2 It shrill be the duty of this 
committee to ovcr'.ei' thf? disbu(MMn(?nt of ^unds 
allocated for proff»sMon<il tt.ivel and dev(!loprnLM.t. 

9.1.3 It shdli> be the duty of thiT 
committee to comidrr. to <?vakKJl(; and. to make 
recommendations to thr RWCFA on such items of 
faculty welfare as salary schedules'. % contracts, 
sabbatical leave policy, leave policy, and olfier areas 
of faculty welfart; r^ot reserved to other Slandinfj 
Committees of the Faculty Senate and which nuy 
become a sul)iect for coll.;ctivL* barcialning. 

9.2 The Convnittee on Faculty Personnel 
9.2,1 Thrs committee shall be responsiblH 

for assessind and drvrJo[)ing cnteii.i for adjuddiini 
teaching eff(?ctivenj-ss. 

^j.'?,'? iOiN cornmittri! shrill tjcl an 
appeal l)oard in all c.^es wUvmi division \: ocrduirs 
ancl/or decisTons lire appealed. 

9>2.3 The CoiTimittee on Faculty 
Personnel shall forward evaluations to ihe Acadt;rnic 
Dean, after revievviiuj each case and satisfying itself 
ttial evaluation [irocrduies foHowt'd by each Division 
Personnel CommiTtt?e are in accoidjnce with the 
standards set by the CommittL-e on Fdculty 
Personnel, the Ry law^ of the Fdculiy Senate, and the 
collective barg»in^ii>9 agreement. incompi(?tt? oi 
unsatisfactory evaluotions nniy be letu* ned to tin? 
Divisions for review oi levision. 

9.3 7 i)r. Con)i))ittce on Cutru uhnn 

9.3.1 U shall tht» duty ot the 
connnittet! to study tlv.' » iniiueiu) [ijltern of cumcirlar 
(it.»velo[Mner)t at other institutions ol higher education 
and to ktM'p the faculty inlomnKl concei ning major 
trends throughout the etiucatiomil community, 

9.3.2 !t shall also l)e the duly of this 
conmiillee to leview conliruiaily the degree 
reciuiren^enls of the AcadtMiiif. Divisions of Uie 
College as presently constituted and to recommend to 
the Academic Dean any chainjes in lhos<> 
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refiuuiMiifiUn MJlijfc.t to tlu- piuvjsions ol Aiin.ltf I »n 

9.3.3 I C(mwnitl»"» on Cun k sh.tll 
fuMf ftorn DivisuJtj C'.in u ilhifn 

C(>riwnir!»'r'. .Mul sh.iH hf riiiprrvVcird lo rt.'VM'W 
{Jr(i,ton. jnd »t( » m'i'. ot .my Oi.i.ion Cuiiu ulun^ 
CotniruM»»'. 

0 3.4 ]^\r AiM(!»'rtur: l)»Mn »iiul Ifit* 
Dsrf.'C.ror v\ \\\*' l':;:jiv sIi.mi non vivwrii\ Jm^ jj^.I'' J i* 
of th' CofJ.iTMtlrc Coino'.ituin. 

9 :\.b It '.full 1m- th.' (loty of tin . 

r^Jl^\n:,^u■•' lo ■ ".t in th*- ( (iio.i*"i() jiul 
0'( f)MV' « n(! .-H) \r. 'M.' A( .!U»Mn.i. DtMO llv.^ Ai .jd-'tnu: 
Pr^.(;i.. tM'. of .iH tf]r' v.ji.oos r xtcnsioi^^ of 
VVillitiin. Colli'ij»;. * ? 

9.4.1 Ir* sh.ill tU.' (iuty, of this 

Coni!iittti.»: to d'j'- iininc tin; .r.\}(l<Minc. st^ltr, f>f all 
stocf''ots 111 \hr CiA\r(\i> fti tf^i? iwiM*^ Mnli(\it''(i m 
S"fl!oo 04 5 l)''''.>.v. Stodr-nt"; ni jy ^ cippi.'jl (irci^.toos 
of the coniniiltrf Ac<jch:ifils Ut'jn. 

9.4.7 Ih(f AcadiTTfic p»Mr^ <in(l tfiu 
Ri.ci«^trvir ^h.iM Jvj norvvotint; rncmlnM^ of thf 
C^fi'::'..Mr.? on A< Lits'i ". 

0.4.3 Tfi!-. r.oiMiKiuiv Js iil:>o cMi.iK^'d hy 
Uv f.'/'.jlt\ to tj- ! J. ii CoiniMittiM? oo A( jffi'nitc 
EKr* ptJOiv;, lo cv.-i-.idtw jll s!udt'nt pi'titiotis \oi Mii:h 
rxci'pttons, \ • lufi^fin l5o!h tin; 'vtudiM)! .jiul In'-, 
ocad'ioic. tidvr.ci and the; Rr()isti<jr of tfuj 
co*Tifnill(Hf'*. rt:LO'nr!irndalion on f*tf h priition 
prfhtM.lt'd. 

0.4.4 On hthjif of thi' faculty, this 
corivf tt'.'" '.IkiII I'hitii! to tfv l^OMid of Ti Li'itifrs. 
lhftnK;h th'.' Pif- i-.-nt, the iMiof. of lho'.<* htudi'Ols 
(h.-y ri»(on)inrnil .r. hfitic) (UUildnul to n'crivtf 
,ji ad'Mni- dt <|nN.'-. 

0.4 i) Ir '.IkiII hr' the duly of tins 
( ovvi'.itt.M- to sit.d^. toinui' d-'. :Hid irctMnnvfid 
th'.' At.idrKnf 1^ r.) lot ouhl.i Mtion. polic'U". jnd 
0'«K--H 'n. p''i r.i. - H] h) MC id-'inic phj of ',tud«*nt 
jdi' itu ividini) pi.. : .>M>iu. sh.Mti}i(|. .ind qt »tdiii'i- I hi-. 
roininitt.T .hjlUh ji it)rnpljii>i> ffotn bolfi f»:<ully 
and '.tiul'fWs on -ncli »u\Kl"inu' injtttMS .iivl uh.ill 
niakt* n»r(Mninrnd.i!»oiij> foi dr cipiinji y *!(:!iom to ihr 
Ar,>d(Mnn: D'-.-.w .>nd th»' D'mo ot Stud^jnts v;h.» i w.uch 
niatU'rs (jo l)i'yo:.d lh».' (lu-'-tion of i]i*intin() or 
di'iivini] aiMd'Mni- i Ji'dit 
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ARTICLE VI . 
Academic Council 

1. Tlir AcadijniK. Council shall In.' coiitpbscd of 
IIk? Division Cooidiiuitof*;. the CluiirpriMUi of th(? 
StciiulMui Cf>niniitt(M-.. Ac^idi.'niu: Ocin. Ixrcutivt? 
ScciiMary of Hip Faculty S(.*natt?, ihr* Dean of 
Studonls. lUii Diiector of the Libiaiy. antJ such 
non voting sltidnni rt'i)iPS(Mit<»tiv('s and Campus 
Commit lt»e i (^picraMilativfS as it sliall dfteifnine. 
7. It shall he lhf» du^v of tliis Council !u kiM-p the 
faculty informed. on iTiajoi aiMdtinuc dt'V'^lof)oier.ls in 
hiqht?! cdu( ation* lu iricnufy for th(? faculty .hCcis tor 
instiuctional o.'socirch aiui to repri^smt the faculty ii^ 
rnakinn lecommr.'ndalKMis foi tfie projrctLon of future 
educational needs of the ColU'qe. * 

3. It shall hIso be thi.- duty of l^ns committee to 
serve a coordirutmc] function vvdidn llu» ((jmmiltee 
structuri.' of the Faculty Senate, to provide for 
academic and op^iationai consistency, anci lo 
forfiiulati.' i7inan^. by wliK.h the recomiufuxlvilions of 
tIk' Standing Committri?s could be iin[^ltfm*.'nti'd. 

4. Tfio Acdd(frnic Council shall ovt.-rsef? the v^ork 
of the Sfandmt) Cpmmitlees/ In casi*<; whiiie {he 
Academic Cotuicil disappiov'es the ac.iions \of a 
SlandirHj Convnittee, tfie Council may vi.'to such 
action. 

G. All w».-tions (jf th»' At.idrmic. Ctniiu il sh.iil bu 
communicated to Hie Kiculty Sr'nalti. The Faculty 
Senate, upon a iTiolron lo !V\4vJ, p.is-.fd by d 
majoiity of thoM' prr'.<»nt. ni jy rc.tcn^ suf fi actions m 
a regulai St^ruile meeting A two tt^ird's vote of th» se 
ptesenl will b<? re(iuired U) reveist? altiM tin- atJions 
of the Acadi'rnic Couiicil. 

6. The Academic Dean sh.ill serve js Chuir()etson 
of the Arad»:mic Council. 

7. The Academic Council -hall meet fntwi|t[dy in 
op(>n ^tjssion and at sljcIi (jthei times as it shall 
determine. / 

8. The Ac.idemic Council may lecomnu'ncJ 
polrcies Ofl the foUownH] m itteis lo the f , fruity 
Sencjte. but the final f.u ully |k)Mtion m tfiese m.^Utts 
rests with lh».' f .M ulty S«'iKitiv 

H.I t'.tal>lishment of A<.*fdi'mn D ...ions 

8.2 Ciiangcs in All College degiee 
re(|uirernenls. 

8.3 Changes in Ifie grading syntr-m. 

8.4 Changes in the ^t^' u turn' of the academic 

term. ^ 

B.b All faculty *irui acaiierTiic ^ inattets not 
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oth/wise duU;gati!(l in these* By luvvi or included in 
the poll«r.tiwe U;:rydir«ny Agt»'tint;nl. 

ARTICLE VII 

Campus Committoes 
' 1. Ih*! Fdcully GfJioto shiiil Im- u'sponsihlo foi 
eli;ctin(j Jroin us aculcMJiu: m»'Mnheisliip 
rc|>re*;pnt;ilivos to ^urM 'Ca(Ti|)Us C()MiiPitt^?cs as iuo 
crCiJlLd to (loal with |)r(>l;liMns ronciM nuuj th*.' tottil 

Culltiy; Curui I Hi inly. * 
2. F.icully niKinl)cf'. i)\ Ciiinj)us Ct>iMinintM»s ohall 
hnvt* n'POiJ'» ()i Hk* .kMkmis jiuI irconitiUMuljtions of 
Jl'y&u r/jtriffiiltrr Mib/^ill'Ml in witltfu] lo rnf-niliris 
of Itu; rucuiliy SK'njti.- iind Ihc hxrcutivt; S'^citMaiy. 



ARTICLE VIII 
Special CoinmittoKS 

^ 1, Sp''cidl Cotnfnili'^»s m.^y lu? a[)r)()ifilc»(t l)y the 
ACitdt''^^)c Dt.'jn or tin? Aciclrrnic Cl. wicil. Such 
corhmitit.Mjs vvfll notiiKilly (I'mI vji\\\ Mil))C(:t<; 
oJ naf low (.ofu.t in tine I will In; of Itinilcci duiaiiotv 

2. Thf." Clunip ^r.on of *i Spt r.ial ConunilU \»'*;ImII 
be an Af.a(i^»mlC Menih-r of \\ui Forulty S"nat(\ 

3. ^* No 'Sp'Ttal CommupM* shall ^ f)r appomWHi 
y^lioV' .tf»-a oi cuiurtn jK;*; iilfrady l)t.'rn .'issKji^rd lo a 
Stjful ■ ) (;j jj nn.'- ■ 

ARTICLE IX 
Elections 

1. All ch'i t!cMN of til- f-.-.t. iltv Sfii.!?-' shvil! 
condu^t-'d hy d'.'.' A(\Hl"fnii Mi iMh'M'. ol tlu.* Facully 
SenaU- oi Uuj D msioh^ Irnii-. of uff^i' '.IkiH Im' fioni 
July 1 t to Jon»- :>n!h 

? Tlv Lv'i S' ' " ' i'Y 'li-^- *1''' t< d hv .} 

nia)v)f:'; voh.» the- f -.il; Jl^ S- 'Kit* it-, n yji.ii 
mftMti .; o Api i! \^ 

3 F •'. tMKV. l)f fi pO'-.' fit iO'.;^, to All Coll. ■(}.' 

C:,'j!?\fi;i::' f '.lur!) 1^'' I I' d hy ni.i'Ud b.i:! )^ 

VMtlllll ofl»' vV»'. ^ fn}{ M.j ^iMOI MonuM.jr'.o.i ..I !|U" 

Ap.ii! iiir-»u'.r] \\r I ...I! Mjp'-|-^i''d i)V th- 

[ X-l/.-t .•' '.'-Ml'' y ■.-.'■M If h At.ld-'IMH 'J-'MiIm-J uf 

th- f ,!tv '-'r i'-' ' ■ •! '1 *" vwl'' !»■ I np Vu- •) 

4 ( 'r MIDI) C.u id ^. ri.>« . -.IljII I)" .lip' i \i I .''d OV 
th- f)j..'.:i)0 Pt< a.rr\' v . p'i m 1 1 •■i". diinisi) dn' v."«-r 
(d U\r t r^I yoiuj.iy in Voliiv} .iKili l)V Mi.f. J 
ballot voih < .vf) MH'uili'' i)' ;hi' DiviMDii ♦■ntilU'd \o 
()ni» vCit»' 

b i li'Mions ().vi.. )n CoinoTUh f- ^IkiM h" 

sup»'i\.iM'd 1^- ttv c:c;.)if!ir>at(.r. of iM-h Divrmn 



dufinq the week >f the second f\/Ionday in May. 
VuHruj shall h(? I>y secret fiallot with each mnmlier of ^ ' 
tin? Division entitU»d to one vote pei opening. 
G. Elections of Standn>g Committees shall he 
suf)eiviM»d l)y the C(;ordiiialors of eadi Dive.ion 
duiiiKj die week of die tliiid Monday in May. Votiny 
shall he hy sr.uai halloi vA\h each mernljer of the 
Division entitled to oru' vole pet opening. 

7. NominaiicMis for thtr May tHf?ctions slu'tl he 
received hy \\v' <;up<»ivisoi (sKMonday and Tijesd^iy .(jf 
the t;lectif)n v^uvk, Bailots sl^all he distribui^rd nn 

^ Wednt?sday. Baliol'. sliaM be cast on lluirsflay arul 
Fnday of election v/r»'k. lahulations shall l)e made 
hy* three memhers of iht; elecloi aM)ody includiru) iht: 
supt.'rvisor(s). RcmiIi's (d eacfi elf?clion shall he 
(jiihlished hy the su[)eivisot (s) on the Monday 
following. ^ \' ^ 

8. Af^ iiulividuaf nominated to fill vacancies on 
more than ona coinmitn?e shtill ^ notify the 
.t;upervisor(s) of his ord(W of i)refeience prior to the 
taluiltition (d the hallots. 

ARTICLE X 
Amendments 

RecomnMr'ndattons foi \am(?ndmonts 4<i these ^- v 
By Kiws sh«jll he appioved hy a majonty vote of the ^ 
I ti'MMy o'luitc Mrfinh'-. s|ii|^ u) 4iHr<idjnnr the fn-a 
MM'f.-lMUj (olhiWiiK) ih*' mecung vvlnne the piopobed 
tinuMulment ^ was iir'-.l leaci. Such recommendations 
must Ix? acc(.'()ted hy mutual agreement of the Senate 
cHul the Administration during the. lite of Ihe 
c^onttact,»or rtirough negotiations hetvv/een the Roger 
Williams Colh.-ge Faculty Association and the Collu'gu 
wlu'ii a contttict IS heituj negotiated. 
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